
The Future of Work: 
Leveraging the Potential 
of Generative AI

Learn more at netsuite.com

BUSINESS GUIDE

https://www.netsuite.com/portal/home.shtml
http://www.netsuite.com


The rapid advancements in generative AI (GenAI) tools 
are ushering in a transformative era of work, where the 
boundaries between human and machine capabilities 
are being continually redefined. As organizations start 
to implement these tools at scale, the focus is shifting 
from mere automation to the augmentation of work, 
supporting and enhancing human cognitive capabilities, 
rather than replacing them. 

In addition to driving automation and operational 
efficiency, AI has the potential to elevate human 
cognitive performance by enabling deeper creativity, 
more effective problem-solving, and strategic thinking. 
When implemented effectively, it can also contribute 
to greater employee satisfaction and well-being by 
reducing repetitive tasks and information overload 
as well as empowering individuals to focus on more 
meaningful, value-added work.

To fully capture these advantages, businesses must 
reimagine traditional work processes, rethink workflows, 
and upskill/reskill their workforce to thrive alongside AI 
systems. The pressing question is no longer whether 

Introduction 
AI will reshape the nature of work, but how we can 
intentionally guide that transformation to cultivate 
a future where people flourish in collaboration with 
intelligent technologies.

The following sections explore practical strategies and 
insights that organizations can apply to harness this 
potential, enabling them to drive both productivity and 
meaningful human engagement in the age of AI.
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Integrating Generative AI Into Work Processes  
The future of work is already unfolding. Emerging 
research and real-world applications reveal two 
fundamental ways GenAI can be effectively integrated 
into human work processes1:

1. Reducing task and information overload

2. Enhancing cognitive performance

These two approaches are explored in more detail below.

1. Reducing task and information overload. In today’s 
hyper-connected and fast-paced digital environment, 
workers, particularly knowledge workers, are 
experiencing a significant challenge: the chronic 
condition of task and information overload. From 
overflowing inboxes and constant instant messages 
to back-to-back virtual meetings and the endless 
flow of digital content, the modern workday has 
become increasingly fragmented and mentally taxing. 
A recent Microsoft survey found that 68 percent of 
employees feel they lack sufficient uninterrupted 
time to focus on their core tasks and responsibilities2. 
Human brains are not designed to process and rapidly 
switch between high volumes of complex information 
without a decline in performance and accuracy. This 
constant cognitive information overload contributes to 
reduced productivity, increased stress, dissatisfaction, 
frustration, and in some cases, burnout. 

GenAI offers a powerful opportunity to counteract 
these pressures and unlock significant efficiency 
gains in the workplace. With its ability to ingest 
large volumes of data, detect patterns, generate 
summaries, and create customized content, GenAI 
can dramatically reduce the time and mental effort 
required for information processing. For example, 
it can automatically summarize long email threads, 
extract key insights from various reports, generate 
meeting notes, and respond to context-specific 

queries by drawing from an organization’s internal 
knowledge base. Looking ahead, AI agents will not 
only be able to analyze and synthesize information, 
but also autonomously execute routine and repetitive 
tasks with minimal human input.

By easing the burden of information overload and 
minimizing time spent on low-value or administrative 
work, organizations can achieve measurable gains in 
professional productivity. Just as importantly, they 
can improve employee satisfaction, reduce stress, 
and foster greater overall well-being in the workplace.

2. Enhancing cognitive performance. Generative AI 
has the potential not only to dramatically enhance 
workforce efficiency but also to augment human 
creativity, problem-solving, and decision-making. 
It can significantly improve performance and 
effectiveness across the workforce. By automating 
routine and structured tasks and accelerating the 
processing of complex information, GenAI can 
expand cognitive bandwidth, allowing individuals 
to focus their mental energy on complex core tasks 
and innovative problem-solving.

GenAI can enhance cognitive performance and 
creative thinking by providing access to expertise, 
assisting with analysis, aiding in problem-solving, 
and facilitating the acquisition of new skills. For 
example, a junior financial analyst who may not 
yet possess deep experience in complex data 
interpretation can leverage GenAI to analyze large 
datasets, identify key trends and patterns, and 
generate meaningful insights, tasks that might 
previously have required considerable input and 
guidance from senior colleagues.

By lowering both the technical and cognitive barriers 
to traditionally complex work, GenAI helps enable 
a broader range of individuals to contribute more 
effectively to tasks and innovation efforts.

1 Alavi, M. and Westerman, G. “How Generative AI Will Transform Knowledge Work,” Harvard Business Review, The Year in Tech 2025, 
Harvard Business Review Press, Boston, Mass.

2 “Will AI Fix Work?”, 2023 Work Trend Report, Microsoft Corporation
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For example, a product designer without formal 
research training can use GenAI to synthesize 
structured and unstructured customer feedback 
or competitor reviews into actionable insights for 
product development. A business development 
associate can rely on GenAI to draft compelling 
client proposals and partnership strategies using 
AI-generated scenarios. In the realm of software 
development, non-technical team members can 
articulate feature ideas in natural language, which 
AI-assisted tools can then help transform into 
functional code.

This kind of augmentation goes far beyond saving 
time. It can help empower individuals to perform at 
a higher level, enabling broader collaboration and 
deeper engagement in high-value, cross-functional 
problem-solving, and strategic decision-making.

Moreover, GenAI can be a catalyst for a culture of 
innovation. By helping reduce the time, cost, and 
effort required to experiment with new ideas, it 
encourages individuals and teams to iterate quickly, 
ask what-if questions, and develop creative options. 
For example, a marketing team can generate and 
test multiple campaign messages or visual concepts 
within a single day, avoiding the long lead times 
traditionally required for creative development. 
This in turn enables more agile and informed 
decision-making.

Looking ahead, GenAI should increasingly help act as a 
force multiplier for human workers. It can not only make 
existing work processes more efficient but can also help 
expand the scope of what individuals can accomplish. 
It can raise the overall quality of work, encourage 
cross-functional innovation, and help build a more 
dynamic, empowered, and forward-thinking workplace.

Preparing the Workforce for the Future of Work
As generative AI reshapes the landscape of work, 
organizations should consider intentional steps to 
prepare their workforces for this future. This involves 
more than just implementing new tools; it requires a 

fundamental shift in mindset, organizational processes, 
and employee skills. Organizations should invest in 
comprehensive upskilling and reskilling programs. 

A key component of these programs is developing 
GenAI fluency. This involves equipping users with the 
understanding, technical proficiency, and confidence 
needed to effectively apply the GenAI tools adopted 
by their organization in support of their specific 
roles. Employees must be capable of interacting and 
collaborating with GenAI systems to generate relevant 
and useful outputs, while also being able to critically 
assess and audit those responses for quality and 
appropriateness. At this stage in the technology’s 
evolution, the ability to thoughtfully frame questions 
and instructions to GenAI, commonly referred to 
as prompt engineering, is essential for successfully 
augmenting human work.  

To this end, leaders must foster an environment of safe 
and guided experimentation, where continuous learning 
is encouraged, and employees feel empowered to 
explore new ways of working alongside AI. This kind of 
culture will enable individuals to adapt more easily to the 
evolving nature of work and contribute meaningfully to 
innovation and organizational growth. At the same time, 
thoughtful governance structures and clearly defined 
policies are recommended to enable the responsible 
and equitable use of GenAI technologies across 
the organization.

By proactively embracing change and preparing their 
employees, businesses can help unlock the full potential 
of AI to enhance productivity, increase job satisfaction, 
and support worker well-being. Just as importantly, they 
can help equip their workforce to succeed in roles that 
are increasingly dynamic, impactful, and meaningful.

In closing, the future of work is not something to 
resist or fear—it is an opportunity to reimagine what 
work can be. By centering innovation around people 
and augmenting human potential with intelligent 
technologies, organizations can create a more adaptive 
and human-centered workplace for all.
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