Private MSG

Higher Pay/Reimbursement
Less Call

Location/Geography

Less Fellowship Training
Resident Access/Exposure
Cost of Living

Increased Worker Supply

Call Compensation

Better Administration/Support
Better Payer Mix

Private SSG

Higher Pay/Sign Up Bonus/Reimbursement
Increased Supply/Private Practice Interest
Resident Access/Exposure
Location/Geography

Cheapet/Efficient Job Search

Cost of Living

Less Fellowship Training

Less Call

Hospital Consolidation/Employment
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Solo Practice

Higher Pay/Sign Up Bonus,/Reimbursement
Increased Supply/Private Practice Interest
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Better Work-Life Balance/Work Ethic

Less Fellowship Training
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Figure 4.7. Top 10 Methods to Improve

Recruitment by Practice Environment
[ Private Practice Environments]

Reproduced from The 2023 Otolaryngology Workforce
(Partial reproduction of Figure 4.7, pp 49)
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